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Abstract

The purpose of the research is to develop a diyessiented
human resource management model according to tbal lo
conditions of Iran's government organizations.His research,
first, by using the method of content analysis amerviews
with the experts of the country's employment adstiative
affairs organization, and its implementation in Maxqda 2020
software. And performing open and central coding tloé
components of diversity and its consequences wagetified
and summarized, and then using selective coding, fital

framework of the diversity-oriented human resource

management model was formed.The findings of theareh
show that the output of thematic analysis in thalygital mode
of the documents is 27 components in 5 dimensibkversity
(environment, knowledge, personal characterist#slls and
behavioral examples) and in the analytical mode thé
interview, the number of 5 outcome components @uarénce
career, organizational innovation, improvementraining and
development of human resources, intention to lemreice and
commitment) were identified and the output of conéitory
factor analysis also showed the main dimensionth@fmodel
including diversity with 20 components, performamdgth three

components and outcome with 5 components, in tts te

Validity and reliability scores were obtained ahd final model
was presented with 3 dimensions and 28 componeXits.
variables have had an impact on diversity-orientetman
resource management. Based on the obtained ceefficithe
amount of the outcome is 0.365, function 0.436,irenmnent
0.534, diversity of human resources 0.590, knowde@g 40,
skill 0.757 and personal characteristics 0.911.
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SmartPLS: partial least squares
AVE: Average Variance Extracted
Fornell-Larcker
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